
What’s the Schedule A Appointment 
Authority? 
Persons with disabilities may apply for jobs 
two ways, competitively and non-competi-
tively.  People who are selected for jobs must 
meet the qualification requirements for the 
jobs and be able to perform the essential 
duties of the jobs with or without reasonable 
accommodation.

The Federal Government has a special 
Schedule A (5 C.F.R. 213.3102(u)) 
appointing authority for persons with 

Intellectual Disabilities, Severe Physical 
Disabilities, or Psychiatric Disabilities.

Disabled veterans may also be considered 
under special hiring programs for disabled 
veterans with disability ratings from the 
Department of Veterans Affairs of 30% 
or more.

The purpose of this brochure is to provide 
information regarding hiring People with 
Disabilities on the Schedule A Appointing 
Authority with the U.S. Department of 
Agriculture, Research, Education, and Eco-
nomics Mission Area.  More information for 
job seekers with disabilities can be found at:  
http://www.opm.gov/policy-data-oversight/
disability-employment.
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Am I eligible for appointment under 
Schedule A?

An individual wishing to be hired under the 
Schedule A (5 C.F.R. 213.3102(u)) authority 
must provide proof he or she is indeed an indi-
vidual with intellectual disability, severe physi-
cal disability, or psychiatric disability. This 
proof must be provided to the hiring agency 
before an individual can be hired.  This proof 
may be in the form of documentation obtained 
from licensed medical professionals, state or 
private vocational rehabilitation specialists, or 
any Government agency that issues or provides 
disability benefits.

How do I find a position?
In addition to competing for a position by 
applying through a vacancy announcement on 
www.usajobs.gov, you may apply for employ-
ment directly to agencies, which may use this 
authority to streamline the appointment of 
people with disabilities. If you are interested in 
being considered under this special authority, 
and have proof of disability from a licensed 
medical professional (e.g., a physician or 
other medical professional certified by a state, 
the District of Columbia, or a U.S. territory 
to practice medicine); a licensed vocational 
rehabilitation specialist (i.e., state or private); 
or any Federal agency, state agency, or agency 
of the District of Columbia or a U.S. territory 
that issues or provides disability benefits, you 
should contact the Federal agency where you 
wish to work. Ask for the Selective Placement 
or Disability Employment Coordinator or their 
equivalent.
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For more information regarding hiring 
people with disabilities, please contact:

REE Recruitment Program Office
5601 Sunnyside Ave

Room 3-1138A
Beltsville, MD 20705
Phone:  301-830-0363
Fax:  301-504-1325

recruitment@ars.usda.gov

The U.S. Department of Agriculture (USDA) 
prohibits discrimination in all its programs and 
activities on the basis of race, color, national 
origin, age, disability, and where applicable, 
sex, marital status, familial status, parental 
status, religion, sexual orientation, genetic in-
formation, political beliefs, reprisal, or because 
all or part of an individual’s income is derived 
from any public assistance program. (Not all 
prohibited bases apply to all programs.) Per-
sons with disabilities who require alternative 
means for communication of program informa-
tion (Braille, large print, audiotape, etc.) should 
contact USDA’s TARGET Center at (202) 
720-2600 (voice and TDD). To file a complaint 
of discrimination, write to USDA, Director, 
Office of Civil Rights, 1400 Independence 
Avenue SW, Washington, DC, 20250-9410, or 
call (800) 795-3272 (voice) or (202) 720-6382 
(TDD). USDA is an equal opportunity provider 
and employer.
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Certain veterans may also be considered under 
special hiring programs for disabled veterans 
with disability ratings of 30% or more. Your 
Department of Veterans Affairs vocational 
rehabilitation counselor should be able to pro-
vide you with additional information about this 
process. 
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